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AGREEMENT

THIS AGREEMENT made this fifteenth day of September, 2006, by and between the JEWISH
COMMUNITY CENTERS OF GREATER PHILADELPHIA (hereingfter referred to as"Employer) and
the AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOY EES, AFL-
ClO and LOCAL 1739, DISTRICT COUNCIL 47 (hereinafter refereed to as"Union™).

WHEREAS, the respective representatives of the members of the Employer andtheUnionshdl in
their dedingswith each other beleadersin promoting that cooperative spirit and good will which underlines
this Agreement.

NOW, THEREFORE, in consideration of the mutua covenants, promises and agreements herein
contained, and the intention of the partiesto be legdly bound hereby, the parties hereto agree asfollows:
ARTICLE 1
COVERAGE

The Unit be set forth in the National Labor Relations Board certificate as follows:

UNIT: All professona employees including care managers, teachers, public reations specidists,
divison heads, program assgants, program supervisors, membership counsdor, theater technicians,
director of volunteers, specid service coordinators, arts council coordinators, Director of Ingtitute of
awareness, assstant physical education, directors, director of adult programs, project directors, outreach
workers, project assstants, directors of staff training, and coordinators of blind program of Jewish
Community Centers of Greeter Philadel phig, and dl non-professiona employeesinduding building service
employees, including porter careteker, night building foreman, handyman, matron and driver of Jewish

Community Centers of Greater Philaddphia, and clerical employees including clerks, secretaries,

4



adminigrative assstants, register, computer operators, nursery school assistants and senior aides but
excluding dl other employees including unit directors, unit program directors, group service directors,
adminigtrative services director, nursery school drectors, directors of culturd and educationa services,
director of hedth and physicd education, comptroller, central public director, centra bookkeeper and
management information systems director, confidentid employees and employees in Units dready

represented by other Unions, guards and supervisors, as defined in the Act.

ARTICLE 2
AGENCY SHOP

A. The Agency agrees to establish an agency shop, effective since June 1, 1977, upon the
execution of this Agreement. For the purpose of this Agreement, an agency shdl be consdered onein
whichdl digible personsshdl beliablefor union duesor agency shop payments, commensurate with union
policy and providing the employee iswithin the bargaining unit and such employees shdl have the option of
accepting or rgecting union membership. Upon the execution by the employee of an authorization card,
Union dues or agency shop payments will be deducted from al employees sdaries by check off. The
management will natify new employees in the unit thet it is an agency shop.

B. The Employer agreesto deduct membership dues or agency shop payments, and initiations
fees, and annud assessments (gpplicableto union members only) from wages of those employeeswho have
executed authorizations for such deductions by this agreement.  The amounts to be deducted of dl

employees shdl be remitted together with an itemized statement to the Union by the last day of the



succeeding month, after such deductionsaremade. Thisauthorization by the employeesshdll beirrevocaie
by the employee during the term of this Agreement.

C. The Employer shal provide the Union on a quarterly beds, aligt of dl employeesin the
bargaining unit represented by the Union. This ligt shal contain the employee's name, socid security
number, address, and class code and work location.

D. The Union shdl indemnify and hold the Employer harmlessagaingt any and dl dlams, quits,
order or judgements brought or issued against the Employer asaresult of the action taken or not taken by
the Employer under the provison of this Article.

E Any new dtuation that the Employer and the Union determine is not covered by this

contract shall be dealt with by joint negotiation.

ARTICLE 3
UNION RECOGNITION
The Employer recognizesthe Union asthe exclusive collective bargaining agent for itsemployeesin

the aforementioned unit, with reference to wages, hours and working conditions.



ARTICLE4
TRIAL PERIOD

Each new employee covered by this Agreement shall serveaninitid probationary period forfaur (4)
months. Regular permanent part-time employees probationary period shdl be sx (6) months. Any
employee who works over twenty hours per week for ninety dayswill be considered an employee under
thisagreement. Under specia circumstances, the Employer may request an extension [from the Union] for a
twenty-hour employee to work longer than ninety days.

At the conclusion of such probationary periods the probationary employee shdl become aregular
employee, except that dl employees shdl be entitled to HMO-PA/HMO Dentd coverage after serving
three (3) months of continuous employment.

There shall be no probationary period for part-time employees moving from under 20 hours per
week to over 20 hours per week who completed six (6) months of employment.

The Employer may at its option, with the agreement of the Union, extend the probationary period
once for aperiod equa in duration to one-haf of the origina specified period.

If the Employer determines through the eva uation processprovided that a probationary employee
has not performed satisfactorily by the conclusion of or at any time prior to the conclusion of the designated
probeationary period, the employee shal be entitled to notice of dismissd asfollows.

1. Less than two (2) months employment; no notice required;
2. Employed two (2) months but less than six (6) months: one (1) week notice;
3. Employed sx (6) months or more: two (2) weeks notice;

4, Pay in lieu of notice may be given a the sole option of the Employer.



ARTICLE 5

JOB POSTINGS & CLASSIFICATIONS

SECTION 1. -- JOB POSTINGS

The Agency shdl make dl job openings available to the saff of the JCC' s, with the exception of
limited part-time openings. Assuch openings arise and/or new postions are contemplated, theAgency shdl
post a summary which shal include a brief description of postion, its dassfication, sdary range and
department. This posting shal be posted in each JCC facility for at least five days prior tofilling the postion.
A copy of dl job pogtings shdl be given to the shop stewards.

SECTION 2. —JOB CLASSIFICATIONS

A. PI--PROFESSIONAL GRADE |

Workers in this classfication have responghility for any two (2) of the following functions: 1)
supervison of professond workers, (2) are designated "second-in-command” to workers who are
excluded from the bargaining unit such asbut not limited to, Unit Directors, Unit Program Directors, Group
ServicesDirectors, Nursery School Directors, Directorsof Cultura and Educationa services, and Diredtars
of Hedth and Physical Education; or (3) arerespongblefor department’ sbudget. Pl employeesusudly are
program directors with asingle site or single program focus or Site program or service that works under a
central Director of that program or service.

Minimum Qudifications Master's Degreein Socid Work or other appropriate

degree or substantial experience.



B. PIIA--PROFESSIONAL GRADE I1-A
Workers in this dassfication are respongble for planning and implementation of a variety of
programsand activities. They may givedirect serviceto individuasand/or groups, and may supervise part-
time personnd and/or students pursuing professiond degrees. They are not solely responsiblein preparing
budgets, but must assist in its preparation, if requested. Position usudly includes Program Coordinators.
Minimum Qudlifications Master's Degree in Socid Work or related field or

comparable experience.

C. Pl1B--PROFESSIONAL GRADE II-B
Workers in this classfication are responsible for direct servicesto homebound individuasin the
community and the adminigrative tasks related to those services of the In-Home Service Department.
Panning and implementing supportive counsding, work with other community agencies and arrange for
supportive services. Pogtion usudly includes Service Coordinators.
Minimum Qudifications A Bachelor's Degree in Socid Work and/or

equivaent experience.

D. PI1C--PROFESSIONAL GRADE II-C
Early Childhood Teachers:
Minimum Qudificaions Bachdor of Arts Degree and State certificate of

digibility.



E. Pl11--PROFESSIONAL GRADE I11

Workersinthis classfication haveresponghility for direct servicesto individudsand/or groupsand
the adminigrative tasks related to those services. Postion usudly includes Program Assistants.

Minimum Qudifications Appropriate Bachelor Degree or

comparable related experience.

F. ECA--EARLY CHILDHOOQOD AIDES
Minimum Qudificaions High School Diploma or equivaent and appropriate

experiencein childcare.

G. SI--SECRETARY GRADE |
Secretary to a Sub-Executive such as but not limited to Unit Directors, Unit Program Directors,
Group Service Directors, Director of Culturd and Educationa Services, Nursery School Directors, and
Directors of Hedth and Physica Education. Ability to perform duties with minimum direction. Postion
usualy includes Secretaries and Adminigtrative Assstants (NonConfidentid).
Minimum Qudificaions Three (3) years experience.

High school diploma or equivadent experience.

H. SI1--SECRETARY GRADE I

Cl--Clerk |
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Primarily responsble for recording, bookkeeping responshilities and payroll, cash receiptsand is
cgpable of performing respongbilities with minima supervison. Pogtion includes Bookkeeping and
Adminigrative Clerks.

Minimum Qudificaions High school educeation or equivadent and/or

training in specific sills of this dassfication.

J. Cll--CLERK 11
Perform mgor repongilities of ether duplication and mail room procedure or dataentry. Postion
includes Clericd and Adminidrative Service Clerks, Trangportation, Duplicating, and Mailroom Clerks.
Minimum Qudificaions High school educeation or equivdent and/or

training in specific responghilities of this classfication.

K. Cll--CLERK 11
Respongbilities may include switchboard operation, cash intake, serving as receptionist, giving
information, greeting the public. Postionincludes Public Service Clerks, Receptionists, Control Desk, €etc..
Qudifications High School education or equivdent and/or training in pecific

responghilities of this classfication.

L. MI--MAINTENANCE GRADE |
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Respongblefor minor building and equipment repairs. Must have basic knowledge and skillsinthe
use of tools and carpentry. Drivers under this classification are responsible for transportation of

clients, goods and related agency errands. Position includes Maintenance Workers, Drivers.

M. MI11--MAINTENANCE GRADE ||

Maor respongibilities for cleaning and service. Position includes Porters and Matrons.

N. M1l —MAINTENANCE GRADE Il

Maintenance Mechanic, must have knowledge of basic dectricd skills, plumbing and carpentry.

0. REGULAR PART-TIME EMPLOYEE
One who is scheduled to work twenty (20) hours a week or more, but less than thirty-two (32)

hours, aminimum of sx (6) months out of the fiscal year.

P. LIMITED PART-TIME EMPLOYEE

One who is scheduled to work less than twenty (20) hours per week, in any capacity for the
Agency. Limited part-time employees are not covered by this Agreement. The number of part-time
employeesemployed by the Agency shdl not beincreased during the term of thisAgreement. The Agency
may, however, hire part-time employees occasondly for postionsin the Physical Education Departmernt,

and for pogtionsin the After School Care Program.
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Q. REGULAR EMPLOYEE

One who has completed a probationary period.

R. PROBATIONARY EMPLOYEE
New employee, full-time and regular part-time, who has not completed probationary period as

specified in paragraph 3 are exempt from the contract.

S. TEMPORARY EMPLOYEE
Onewho is employed, full-time or part-time under specific assgnment with atermination date of
employment or project assigned not more than six (6) months. If employer changes this arrangement,

temporary status no longer applies. Temporary employees are excluded from the bargaining agreement.

T. EARLY CHILDHOOD EDUCATION PERSONNEL
The Early Childhood Education programisin operation between nine (9) and ten (10) months of the
fisca year; therefore, regular part-time employees sl recaive benefits prorated. Thefollowing policy shal
cover Early Childhood Education Personnd!:
1 Early Childhood Education Teachersand Aidesare entitled to sick leave of fifteen
(15) working days per school year to be accrued at the rate of one and one-hdf (1 %) days per month,
based on Early Childhood Education program seasons which do not exceed ten (10) months.
2. Early Childhood Education Teachers and Aides are entitled to five (5) days

emergency leave for reasons of seriousillness or degthin the immediate Family, during the regular school

13



year and one (1) additiond day for those continuing during the Summer Early Childhood Education
program.

3. For those employees who regularly work ten (10) months, their two months
scheduled leave of absence shdl in no way jeopardize benefits and seniority rights.

4, Early Childhood Education Teachersand Assistantsare paid for Legd and Jewish
holidayswhich occur during the workweek and when the Early Childhood Educeation Programisin session,
and for no other holiday.

5. Early Childhood Education Teachersand Assstantstaketheir vacationsduring the
winter and spring recesses and are paid for the same between Christmas Day and New Y ear's Day and
between Pam Sunday and Easter Sunday, and paid for during the aforesaid school recesses, which shdl
condtitute their vacation entitlement. Other provison of this Agreement related to vacationswill not apply
to Early Childhood Education Teachers and Assstants.

6. Early Childhood Education Teachers and Assstants are only expected to work forty (40)
weeks per school year. |If the school year is extended beyond 40 weeks, they will receive asdary pro-
rated in accordance with their annua sdary.

7. If an Early Education pogtion (Teacher/Ass stant) requiresthem to change digpers, it must
be specified at the beginning of each school year. If position requiresthe changing of digpers, that position
will go to the least senior employee unless someone volunteers.

8. Early Childhood Educetion Personnd shall, when hired, be furnished by the employer with

the information concerning the period of employment, sdary and benefits.
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u. WORK PERIOD

Theregular work week for Early Childhood Education Personnd isto beexclusive of lunch period,
consging of any continued period of work of at least three (3) hours and not more than four (4) hours
duration.

V. SPECIAL PROJECT EMPLOYEE

A specid project employeeis onewho isemployed in aprogram or project, which issubgtantialy
funded by Government or private foundation funds. All provisons of this contract shdl cover such
employee except that those sections dedling with retrenchment, re- organization, and severance pay, are not
aoplicable.

ARTICLE 6
MANAGEMENT CLAUSE

A. It isunderstood and agreed that the Employer, at its sole discretion, possessestheright, in
accordance with applicablelaws, to manage dl operations, including the direction of theworking forceand
the right to plan, direct and control the operations of al equipment and other property of the Employers,
except as modified by this Agreemen.

Matters of inherent managerid policy are reserved exclusvely to the Employer. Theseinclude, but
shdl not be limited to, such areas of discretion of policy as the functions and programs of the Employer,
gandard of sarvice, its overdl budget, utilization of technology and the organizationd structure, selection,

and direction of personnel.
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B. The ligting of specific rightsin this Article is not intended to be nor should be considered
restrictive or awaiver of any of the rights of management not listed and not specificaly surrendered herein,
whether or not such rights have been exercised by the Employer in the past.

C. The Employer, a its discretion, may utilize part-time employees for awork week of less
than twenty (20) hours and such employees are not included in the bargaining unit, but may be directed to

do such work for less than twenty (20) total hours, as determined by the Employer.

ARTICLE 7

WORK HOURS AND OVERTIME

A. HOURS OF WORK FOR FULL-TIME EMPLOYEES:

1 Professiona Employees. Forty (40) work hoursweekly, five (5) days per week;
two consecutive work periods per day; maximum of three (3) evenings per week; two (2) days off per
week and one (1) of these days can be taken on the weekend.

2. Secretarid/Clerica Employees. Thirty-Five (35) work hoursweekly; five (5) days
per week; two consecutive work period per day, maximum of three (3) evenings per week; two (2) days
off per week and one (1) of these days can be taken on the weekend. Schedule of hoursand lunch hours
shdl be arrived upon with the gpproval of the Branch Director or Executive Director.

3. Maintenance/Driver Employees. Forty (40) hours per week; five (5) days per

week; two (2) consecutive work periods per day.
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4, Travel Reimbursement: Employees who use ther persond cars for Agency
business will be reimbursed for mileage at the maximum rate alowable by the Internal Revenue Service,

B. OVERTIME

Overtime means work performed after completing a scheduled working day or after
completing a scheduled workweek.

All overtime must be authorized and recorded by employee's supervisor.

1 Professond Employees Overtime sartswith aminimum of one sesson (morning,
afternoon or evening); compensation shdl be equivdent time off (minimum of one sesson) withinthirty (30)
days.

2. Secretarid/Clerica Employees. Overtimein excessof thirty- five(35) totd weekly
hourswill be taken astime and a haf off within thirty (30) days of the timein which it was accrued.

For dl hoursworked in excess of forty (40) hours per week, dl employeesshdl bepaid a oneand
one- hdf timestheir regular hourly rate of pay unless any such employee specificaly authorizesin writing the
employer to subgtitute compensatory timein lieu of monetary compensation.

3. Maintenance/Driver Employee: Overtime sartswith onehdf (1/2) hour overforty
(40) hours per week, compensationison timeand ahdf bass. Maintenance/Driver employeeswho agree
towork on Jewish or "Legd Holidays" shdl receive norma compensation for theseholidaysplustimeanda
haf for hours worked.

4, Regular pat-time Secretarid/Clericd and Maintenance/Driver  Employees.

Employees shdl be compensated on agtraight time basisuntil their total hours shall equd thirty-five
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(35) hoursfor secretarid clericd employees and forty (40) hoursfor maintenance employees. Thereefter,
compensation shdl be the same as overtime for full-time employeesin the respective dassfication.
5. All employees are entitled to aone (1) hour meal break as scheduled.
6 Supper Money: Any Employeewho isrequired to work one and one-haf (1%2) hour over
his or her regularly scheduled hours shdl receive eight ($8.00) dollars as supper money. All
supper money shall be pad to the affected employee within two (2) weeks of the date of

occurrence.

ARTICLE 8
HOLIDAYS
A. TheFollowing legd holidaysshdl be consdered "paid holidays' for dl full-timeand regular

part-time employees:

New Y ears Day Labor Day
Memorid Day Thanksgiving Day
4th of duly Christmas Day

Members of the Unit shdl have the option of receiving Martin Luther King Day as a paid legd
holiday in place of any of the aforesaid legd holidays or asaday deducted from said employees vacation
time or persond leave day. The Employer may require employees to work on Martin Luther King, Jr.
holiday with a seniority rotation for day off in subsequent years.

B. Thefollowing Jewish holidays shdl be consdered “paid holidays' for dl full-timeandregular
part-time professona, Secretarid/Clerical, and Maintenance/Driver Employees:

Rosh Hashanah Two (2) Days
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Y om Kippur One (1) Day

Succoth Two (2) Days

Shemini Atzeret One (1) Day

Simchat Torah One (1) Day

Passsover 1<t,2nd, 7th and 8th Days
Shavuoth Two (2) Days

When the Employer conducts programs on any of the above holidays (Lega or Jewish) thosefull-
timeand regular part-time Professiona, Secretaria/Clerica and Maintenance/Driver employeeswho agree
to work shall be compensated n accordance with the schedules listed under Article 7, Section B
("Overtime").

The Agency will closea 2:30 p.m. onthe Eve of Y om Kippur, and will aso closeat 2:30 p.m. on
the afternoon prior to the first day of Passover, as well asthefirst day of Rosh Hashanah.

C. Employees whose participation on any religious holiday would violate their reigious
convictionswill not be required to work on said days.

D. Chrigtian employeeswho are scheduled to work on Easter Sunday shall not berequired to
work on Easter Sunday and shall be entitled to have that day off with pay. Christian employeesmay leave
work at 12:00 noon on Good Friday without loss of pay.

E Legd holidays fdling on a Sunday shdl be celebrated on the Sunday or the following
Monday, as determined by the Employer.

F. Employees not regularly scheduled to work on aday on which aJewish holiday fdls, shdl
not be given an dternate day off or otherwise compensated.

G. The aboveLegd holidays shal be paid to the employeeirrespective of the day of theweek

onwhich they fal and whether they are scheduled to work on that day, provided the employee reportsto
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work on their regularly scheduled day before and regularly scheduled day after such holiday. Employees
not regularly scheduled to work afull week shall receive apro ratapayment for holidays, proportionate to

the hours of work.

ARTICLE9
VACATION
A. Annud vacations will be provided as an earned right for full-time and regular part-time
employeesand shdl be calculated asof June 1. Such employeesare entitled to avacation with their current
rate of pay a the time the vacation is taken.
B. Requirements of Vacation

1 No vacations are earned until the employee has been in continuous servicefor the
minimum period of Sx (6) months.

2. Employeeswho complete their first Six (6) months of service between June 1 and
September 30 shdll be entitled to vacation alowance prorated for the period from date of employment to
May 31.

3. Employeeswho complete Sx (6) months of service but lessthan twelve (12) months
of service on or before May 31, shdl be entitled to vacation alowance pro-rated for the period from the
day of employment to May 31.

C. Vacation shal be granted as follows:

Professond Employees

Twenty-two (22) Days
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Secretaria/Clerical, Maintenance/Driver

Ten (10) days after one (1) year of employment; fifteen (15) days after three (3) years of
employment. After five (5) years of employment one additional vacation day shall be added for every year
of employment, not to exceed twenty-two (22) days.

Permanent Regular part-time Employees

Ten (10) days after one (1) year of employment; Fifteen (15) days after three (3) years of
employment. After five (5) years of employmert one additiona vacation day shal be added for every year
of employment, not to exceed twenty-two (22) days. Effective September 15, 2006, vacation accrud shdl
be pro-rated for al new part-time employees.

The Agency shdl notify each employee on September 1% and April 1% of each year as to the
amount of vacation that he/she has earned and used. Employees may utilize vacation time once gpprovedin
one haf (1/2) day increments.

D. If a Legd holiday occurs during the vacation period on employee's workday, it will be
added to the vacation time.

E Employer isresponsiblefor arranging vacation schedule on or before June 1 of every year.

An Employee must present requests for first and second choice of vacation time on or before May 1 of
every year. Vacation schedule shdl be arranged to mutua convenience of the Employer and employee.
The employee srequest shdl not be denied unless the employee is given in writing a programmetic reason
for the denid. The Executive Director or designee will resolveany conflicts. If the Employer or Employee
desiresasplit vacation, the dates of both vacations should be stipulated at the time the vacation scheduleis

drawn up.
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F. Vacationsshal be caculated asof June 1in each year and must be completely takenduing
the next twelve (12) months except asfurther provided herein. Vacations may not be accumulated beyond
such date except with specific authorization of the Executive Director of his’her designee. However, a
maximum of eght (8) vacation days may be carried over to the following yesr.

G. Early Childhood Education personne who are covered by the Agreement shall be paid thelr
regular salaries during winter and spring recesses and any other day on which the school isnotinsessonin
lieu of any other vacation provisons.

H. Maintenance employees shdl be permitted to take at least one-week vacation during the

months of June, duly or August.

ARTICLE 10
LEAVES OF ABSENCE
A. SICK LEAVE
1 All full-time employees shdl be entitled to accumul ate eighteen (18) working days
sck leave per year with pay, accrued at therate of oneand one-hdf (1%%) days per month. Computation
of asaid amount of days to be in accordance with the date of hire.
2. Sick leave may be accumulated by full-time employees to maximum of onehundred
and twenty (120) days.
3. Sick leave may be accumulated by regular part-time employeesasabove pro-rated

for their average working days per week.
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4, a Employees who have less than seventy-five (75) days accumulated may
only use ten (10) days per year, with the remaining eight (8) days being carried over to their bank.

b. Early Education Staff who have lessthan seventy -five (75) daysaccumulated may
only use ten (10) days per year, with the remaining five (5) days being carried over to their bank.

5. The only way an Employee has access to their Sck leave bank is by;

a Employeeis hospitdized.
b. Employee has been out for ten (10) consecutive days.
c. Approved “FMLA” Leave

6. Employees who have one hundred and twenty (120) days accumulated and uses
lessthan 9x (6) daysin atwelve month period will receive a bonus check of one (1) week pay.

7. If employee requires more than the accumulated sick leave, this matter should be
referred for action by employee's supervisor to Executive Director with the gpprova of the Personnel
Committee.

8. Routine vidits to doctor and/or dentist shal be counted as part of Sck leave with
prior notice to Supervisor.

9. Employee may be required to produce gppropriate proof of illness for illness in
excess of three (3) consecutive work daysin order to be paid for said leave. Union agreesto cooperate

with employer to avoid abusesin the sick leave program.
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B. EMERGENCY LEAVE

Six (6) dayswith pay during the year are permitted to full-time and regular part-time employeesfor
emergency leave for degth or serious illness in the immediate family (for the purpose of this section, the
immediate family shdl include parents, children, spouse and sblings, grandparents, parents-in-law.)
Additiona emergency leave shdl be given for further deathsin the immediate family.

C. JURY DUTY

Cdlsfor Jury Duty shdl be discussed with Supervisor and Executive or Branch Director. Those
who areto serve on ajury shdl not receive double remuneration, but in cases where the remuneration for
their portionsis greater than that offered for jury duty, the Employer shdl pay the difference.

D. MATERNITY AND DISABILITY LEAVE

1 After one (1) year of service, afull-time employee shdl be entitled to amaternity
and/or disability leave up to twelve (12) monthswithout pay which may be extended for an additiond x (6)
months maximum. However, an employeetaking maternity/disability leave may used| accrued Sck leaveto
which he/she is entitled to prior to unpaid leave.

2. An employee who wishes to take amaternity and/or disability leave of more than
one (1) month, shal give the Employer three (3) months notice if possble. If the termination date of
maternity and/or disability leaveisto be changed by an employee, the Employer shdl recaeive aminimum of
two (2) months' notice of such change. Employeeson maternity and/or disability leave shal retain seniority
and statusin Employer'sretirement plan, which accrues prior to day of commencement of leave, subject to

the terms of the retirement plan.
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E. MILITARY LEAVE

1 Military leave shdl be granted any full-time employee subject to induction into the
armed sarvices, who enters the armed services. Such employees shdl be afforded the right to return to
employment at termination of initid period of enligment or induction in accordance with the procedures set
forth in Paragraph 2. However, if employee re-enligts, he will forfeit dl rights rdaed to military leave.
Employee on military leave shdl be afforded the protection of his seniority rights and his tatus in the
Employer's retirement plan.

2. Employee who have been granted military leave must make gpplication for
reemployment within thirty (30) days after discharge from service and shall be reassgned within thirty (30)
days after such gpplication. Upon return, employegs sdary shdl be paid at the then prevailing rate for the
position that he/she occupied at the time of entering service.

3. Employer will make every reasonable effort to place any employee who becomes
handicapped as aresult of military service, based on employee' s capacity to perform job duties.

4, Full-time employee who is subject to induction into the armed servicesand who is
caled up for reserve unit or National Guard training or duty shall not be paid for the period away from
work, but shal continue to accrue sick and vacation alowance when adequate notificetion is given to

employee's Supervisor.

F. PERSONAL LEAVE
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Each employee shdl have one (1) persond leave day to be scheduled upon the request of the
employee, after gpprova of Employer during each cendar year.
G. SABBATICAL LEAVE

1 After ten (10) yearsof continuous satisfactory service, and theresfter at intervasof
gx (6) years, full-time professond employees Sdl be digiblefor asabbaticd leave of three (3) monthsat
full pay.

2. Sabbatical |eave may be granted for the purpose of retoration of hedth, trave,
study or other purpose gpproved by the Executive Director.

3. Sabbaticd |eaves are subject to thegpprovd of the Executive Director with aright
to gppedl directly to the Personnedl Committee. In granting sabbaticd |leave, seniority shall be consdered as
afactor but shall not be decisive.

4, Every applicant for sabbatical leave must Sgn an agreemert to return to the service
of the Employer at the expiration of leave and to remain in service for at least one (1) year theresfter.

ARTICLE 11
COURSE OF STUDY
A. If,inthejudgement of the Executive Director, acourse of sudy which an employee may desire
isvauableto the Employer or if the Employer requires an employee to take same, the course of study may
betaken as part of the employeeswork schedule or compensatory time shall be alowed for this course of
sudy if it cannot be taken as part of the employee's work schedule. In the above circumstances, the

Employer will pay the tuition fee and other expenses for the course. Any Early Education employeeswho
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arerequired by Federd or State law or regulation to be re-certified in order to continue their employment
shall be reimbursed for the cost of such re-certification.

B. Tuition Rembursement
All reguler full-time employees shdl be digible for tuition reimbursement for up to twelve (12) credits per
fiscd year. Regular part-time employees shdl be digible for tuition reimbursement for up to six (6) credits
per year. The course of study purpose must be to enhance the employee s ability to better perform hisor
her job and meet the needs of the Employer, as determined by the President of the Agency. A request must
be submitted in writing three (3) months in advance.

Reimbursement shdl be provided in accordance with the following rate and schedule:

Undergraduate Courses

A grade of “A” shdl merit one hundred (100%) percent rembursement.
A grade of “B” shdl merit seventy (75%) percent rembursement.

Graduate Courses

A grade of “A” shdl merit one hundred (100%) percent reimbursement.
A grade of “B” shdl merit seventy-five (75%) percent reimbursement.
Timing of Rembursement
Employees digible to recaive tuition reimbursement shdl receve fifty (50%) percent of the
reimbursement upon presentation of the grade and the remaining fifty (50%) percent one (1) year from the
date the course was taken. Employees must be employed by the Agency to recelve the tuition

rembursement.
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ARTICLE 12
INSURANCE
A. HEALTH INSURANCE
1 The Employer shdl continue to meke available and pay thefull cost of hedth care
and denta coverageto full-time and regular part-time employees, through Keystone HMO and Dentd, or
other sgnificantly amilar plan aslong astheleve of benefitsare not diminished. However, employeesmay
opt to be covered by any other plan carried by the Agency; Such employees, however, will pay the
difference between the contribution made for the HMO Fan by the Agency and the cost of such other
plan. Employeeswho are in the HM O Plan covered will not make a contribution toward such coverage.
Employees who do not wish to be covered for medical/dental benefits under this contract effective
November 1, 2000 will receive one hundred and eighty two ($182.50) dollars and fifty cents per month,
ether as pay or in some other form such as contributions to a tax sheltered annuity. Any employee hired
after November 1, 2000 who do not wish to be covered for medical/dental benefits under thiscontract will
receive one hundred ($100.00) dollars per month either as pay or in some other form such as contributions
to a tax shetered annuity. The Agency shdl remburse employees for their portion of the medica
deductibles under the following schedule:
Emergency Room -- $150.00
Hospitdization -- $500.00
Maternity (Hospitalization) -- $500.00

Menta Hedth/Substance (Inpatient Hospitdization) -- $500.00
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Outpatient Surgery -- $250.00
3. If regular part time employees participate in the hedlth insurance plan and are not
otherwise eigible, the employee is required to pay the entire cost of coverage.

4, All personnel who areemployed at least nine (9) months shdl recelve coveragefor
the balance of the year, provided they are otherwise qudified to receive such benefits.

5. Maternity benefitsshdl be provided to digible employeesamilar to such benefitsas
provided in the insurance coverage for sickness and in accordance with the provison of the law.

6. Dentd Plan

(A)  Employer shall contribute to the HM O dentd plan and pay the entire cost
thereof for theterm of this Agreement. Such payment shdl be for employees defined asfull-time and part-
time esawhere in this contract.

7. Theemployer may give notice to Union of itsdesire to reopen the collective bargaining
agreement solely asto hedlth insurance effective October 1, 2008, such notice to be given in writing to the
Union no later than August 1, 2008. The parties shdl have sixty (60) days in which to negotiate during
which time the agreement shdl remain in effect. If no agreement isreached by the end of the Sixty (60) day

period, then ARTICLE 21 — STRIKES OR LOCKOUTS will be waived.

B. GROUP LIFE INSURANCE
All Full-time employees and Early Childhood Education staff who teach at least twenty (20) hours

of classtime per week will receive Ten Thousand ($10,000.00) Dollarsworth of non-contributory Group
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Life Insurance after three (3) months of service, a no cost tothe employee. Such employeesmay purchase
additiond contributory Group Life Insurance. A pamphlet explaining the group insurance shal be given to

eaech digible employee prior to date of digibility.

C. LONG TERM DISABILITY
All employees will receive a long-term disability benefit that provides each
employee with 2/3 sdary minus socid security. There will be a sx (6) month waiting period and two-year

limit on bendfits

D. MALPRACTICE INSURANCE
The Employer shdl carry Ma practice Insurance for al employeesin an amount, which, initssole
discretion, shal be deemed necessary. Information concerning such coverage shall be furnished to any

employee upon request.

E. BENEFIT PACKAGE
Stewards a each ste will be provided with written information describing the benefit package
(hedlth, dentd, pension, lifeinsurance, tax sheltered deferred compensation plan) so that theinformation will

be available for employees.
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ARTICLE 13
RETIREMENT

A. Full-time employees are digible to paticipate in he Employee Penson Plan of the
Federation of Jewish Agencies contingent upon fulfilling digibility requirements as established in that plan.
When employees become digible, the Employer shal provide him with acopy of the Federation of Jewish
Agencies Retirement Plan. The Employer shdl request Federation to adviseit of the provison of the plan,
and such information when received shdl be furnished to the Union.

B. The Employer shdl make avallable a tax-sheltered Deferred Compensation Plan that
qualifiesunder the Internd Revenue Codeto dl full-timeand regular part-time employees at thelr expense.
Theemployer shal deposit collected monieswithin thirty (30) days of thelast day of the month inwhich the
monies was collected from the participating employees.

C. The Employer and Union shdl meet to negotiate ameatching defined contribution planif the

JCC sarein apogtion to freeze the current pension plan from the Federation of Jewish Agencies.

ARTICLE 14
EVALUATIONS
A. Evduations shdl be made at the end of the probationary period for all employees, then

annudly. Evauations for professonas are subject to the specid grievance procedure asfollows:
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Submission of the grievance concerning an eva uation of aprofessond employeeshdl be presented
to an arbitrator educated in the particular discipline of the grievant, and mutually selected through the
American Arbitration Association. The expense of the Arbitration shal be borne equaly between the
parties hereto.

1 Professond employees shdl recelve an evauation between April 1 and April
3L

2. Clericd employees and dl other employees will be evauated between
September 1 to September 30.

3. Early Childhood Education Teachers and Aides shdl be given their annud
evaluation between May 1to May 31.

4, All employees are given copies of dl written evduations. All evauations shal_
be expunged from the record after three (3) years. If they differ with any part

of it, they have theright to have the differences filed with the evaluaion and
made pat of the record, and may apped to the next higher supervisor and if
desired, to the Branch Director and/or Executive Director.

B. When a Supervisor responsible for the job performance of other employees leaves the
Employer, such Supervisor shdl update evduations on al employees supervised.

C. Employer agreesto discussthe eva uation processwith ajoint labor management committee
composed of its own employees (equa number of Union and management) with am of developing generd
conditions for uniform standards for each classfication. There shal be no referrd to a grievance or

arbitrator in the event no ongoing decisions are reached.
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ARTICLE 15
WAGE INCREASES
A. Effective September 15, 2006 al employeeswill receive athree (3%) percentincreaseto
their base dary.
B. Effective September 15, 2007 dl employeeswill recaivea three (3%) percent increaseto
their base dary.
C. Effective September 15, 2008 dl employeeswill receive athree and one- hdf (3%2) percant
increase to their base sdlary.
All increases will be pro-rated for permanent regular part-time employees.
D. Longevity
Inadditionto dl employees yearly contracted sdary increases, the Agency shdl pay to employees
lump sum longevity bonuses effective March 15, 2002 based on the following schedule:
5t0 9 Yearsof Service ----- $300.00
10to 20 Years of Service ---- $500.00

Over twenty Years of Service ----- $700.00

Any employee who, after payment of one of thelump sum longevity bonuses set forth above, shdl

obtain sufficient service to move into acategory with ahigher longevity bonus shal, in the cdendar
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quarter in which the employee reaches that leve of sarvice, receive the difference between the

bonus dready paid and the bonus to be paid for the higher leve of service.

Example: An employee who, after receiving the nine year bonus of $300, during the term of this
agreement then reaches his’her tenth anniversary date, shall receive an additional $200 during the calendar

guarter when said anniversary date occurs.

Any employeewith more than twenty (20) years of servicewho leaves employment prior to March
15, 2002 shdl nonetheless on that date receive the lump sum longevity bonus.
E. Where agrantor, as part of the grant, provides money to pay any employee asdary increase
beyond theincreases called for above said employee shdl receive the sdary increase called for by
the grantor and where the sdary increase provided by the grantor islessthan that called for by this
agreement, the employee shall recelve the increase called for in this agreement.
F Effective January 1, 2007, any Early Education Staff and any other scheduled ten month
employee shdl have the option to be paid over atwelve month period aslong assaid employee
submits a request prior to September 1% of every year.
G. Effective October 1, 2006, the Agency shall pay adl employees on a bi-weekly basis.
H. JCC will withhold employee portion of state unemployment insurancein accordance with
Law.
ARTICLE 16

DISMISSALS AND RESIGNATIONS

A. The Employer shdl givewritten warning noticesto employeesof unsatisfactory performance

and agtatement that if the performance is not improved the employee may be discharged. A copy of said
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notice shdl be givento the Union. Said notice shdl only have asix (6) month limit from the date of itsissue.

During said warning period, management shdl actively supervise said employee.

B. DISMISSALS FOR REASONS OF UNSATISFACTORY
PERFORMANCE

All employees about to be dismissed for unsatisfactory performance shdl be entitled to a written
explanation giving specific reasons and two (2) weeks severance upon dismissa, excluding employees about
to be dismissed for gross misconduct.  Written natification shdl aso be given to the appropriate Union

representative.

C. GROSSMISCONDUCT

Any act that endangersthe wdfare of any member of JCC or employee, or any intentiona damage
to the physica property of the Agency, or any employees working under the influence of unprescribed
chemical substances can be congtrued as gross misconduct. Dismissa for gross misconduct shall be subject
to grievance procedures as outlined herein.

The provisions for advance notification, severance pay and termina vacation pay do not gpply to
employees dismissed for gross misconduct.

D. All employees other than those being dismissed for grass misconduct shal be entitled to
severance pay as outlined in Section 15(B), as well as unused accrued vacation time.

E. Terminal vacation-resignations
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Termind vacation ispaid only after Sx (6) months of employment and is cdculated on apro-rated
bass. Termind vacation for saff members ending employment at their anniversary date will bepaid a rate

of current working year.

F. RESIGNATIONS

Notice

1. Employeesare expected to give gppropriate notice of resgnation. Such noticeshdl bea
minimum of three (3) weeksin the case of professiond and adminidrative employees and two (2) weeksin
the case of secretarial/clericd and maintenance/driver employees. The Employer may withhold termind
vacation benefits from employees who resign without such notice.

G. RETRENCHMENT AND REORGANIZATION

1 In the case of retrenchment or reorganization, the Employer shdl have the
respongbility that every effort shal be made to transfer the employees affected to other postions of smilar
respongbility and sdary.

2. When dismissa or downgrading becomes necessary asaresult of aretrenchment or
reorganization program, the Union shdl be so advised and be given the opportunity to meet with
gopropriate officids of the Employer for discusson. However, the specific individuas to be dismissed or
downgraded inimplementation of such aprogram shdl be determined by the Employer with due regard for

seniority within eech job title.
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3. After retrenchment, when the Employer hires (other than by downgrading), rleased
employeesif qudified, available, and desrous of being rehired, shdl be hired in reverse order inwhich they
were laid off before any other employee are hired.

4, All employeesdismissad for reasons of retrenchment or reorganization shdl receive
aminimum of four (4) weeks prior notice. At its sole option, the Employer may give pay in lieu of the

required notice.

5. SEVERANCE

Employeeswho aredismissed asaresult of aretrenchment and have completed one (2) full
year of employment are entitled to severance pay asfollows:

One (1) week'ssdary for each of thefirst four (4) yearsof employment and two (2)
weeks sdary for each additiona year of employment to maximum severance alowed equa to twenty-Sx
(26) weeks sdary.

6. DOWNGRADING
An employee may be downgraded (a reduction in salary and/or responsibility) due to
retrenchment or reorganization. If changeisaccepted within two (2) weeks, he/she continues employment;
if not acceptable, he/she may refuse and be entitled to accrued vacation and full severance.
7. CHANGE IN JOB
Trangfer in job location cannot be construed as reorgani zation since employment by the Employer
meansin any of itslocations. Any employee to be rdocated to a different branch within the Agency shall

receive four (4) weeks prior notice of relocation.
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ARTICLE 17
PROMOTIONS

Promotions to higher classifications within the Agency, at the sole discretion of the Employer, shdl
be made on length of service to the Agency, skills, education, experience, and ability. Promotion shal be
given to the employee with the highest seniority when al other qudifications are equa in opinion of
management. Employees shdl be notified when vacancies appear.

When an employee within the bargaining unit is promoted or avacancy filled, the Agency agreesto
notify the gppropriate Union representative of sdary, classfication, duties, and any other changes or

conditions.

ARTICLE 18

SENIORITY
Seniority will be conddered aslength of service with the Agency fromtheinitid date of hiring. Any
employee who changes his or her position within the Agency shall retain seniority. Employees shal dso
have seniority by job classfication. However, employees may be laid off if junior in any job classfication
but said employee may bump ajunior in any job classfication which he/sheformerly hdd if he/sheissenior

by Agency seniority, subject to dismissal procedures defined elsewhere in this contract.
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Within thirty (30) days after execution of this Agreement the Employer will make avalable to the
Union a Seniority List of dl bargaining unit employees. Such list will be kept current.

ARTICLE 19

GRIEVANCE PROCEDURE

A. In so far as permitted by law, the employee who feds aggrieved shall first discuss hisher
problem with Union steward and then hisher immediate supervisor. The Union representative for the unit
must accompany the employee a any stage of the grievance procedures.

B. If the problem has not been resolved with the Employee'simmediate supervisor, the Union
seward shdl then put the complaint in writing to the Unit Director who shal endeavor to meet with the
employee within one (1) week. |If for some reason this cannot be done or the problem is not resolved, the
representative for the Union may then seek a conference with the Executive Director or his’her designee.
The Employee may invite another employee to participate in the conference with the Unit Director or the
Executive Director. If the employee requests a conference during working hours, the shop seward and such
additiona personnd as shal be directed by the employeeto attend, shal receive pay for their regular time
lost because of attendance at the conference.

C. If an agreement is not reached at this point, within atota of fifteen (15) working days, the
Union may then submit the grievance to Arbitration within an additiond thirty (30) days, or itiswaived. In

the event that the parties are unable to come to an agreement with respect to the grievance, the matter may
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be submitted by ether party to the Impartid Arbitrator, whose decison shdl be find and binding. The
Impartia Arbitrator shall serve for each grievance.

If the parties are unable to agree on an Impartia Arbitrator, the matter shall be submitted to the
American Arbitration Association in accordance with its rules and regulations for the purpose of obtaining
an Impartid Arbitrator whose decison shdl befind and binding. The expenses of any arbitration shdl be

borne equally between the parties hereto.

ARTICLE 20
DISCHARGES
Full power of discharge and discipline shdl remain with the Employer at dl times, it being
specificdly understood and agreed, however, that this power shdl be exercised with justice and dueregard
to thereasonablerights of theemployees. The Union shdl havetheright to investigate any discharge. If the
Union shdl determinethat any employee has been unjustly discharged, said matter may, upon therequest of

ether party, be submitted to arbitration in the manner herein provided.

ARTICLE 21
STRIKESOR LOCKOUTS
Since this Agreement provides for a procedure for the orderly and amicable adjustment and
settlement of any and dl disputes, differences, and grievances, there shdl be no resort to strikes at any time
(which includes stoppages or dowdowns of work by the employees), nor lockout by the Employer of any
employee or group of employees.
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ARTICLE 22
STAFF USE OF AGENCY SERVICES

A. All ful-time and regular part-time employees, their spouses, and unmarried dependent
children and wards living a home shdl be extended full nonvoting membership privileges of dl JCC
Branches (with the exception of Health Club usage).

Staff use of Hedlth Club must be arranged with the repective Branch Director and the Branch
Athletic Director.

B. For dl activities where enrollment is limited, dl full-time employees and above-named
gpouses and dependents shdl receive fifty (50%) percent discount off membership enrollment fees of
Nursery School, Kindergarten, Day or Resdent Camp, and the class fees provided it does not violate
contractud arrangements with ingtructors and that requirements of activity are fulfilled.

C.  For activitieswhere enrollment is not limited, dl employees are to be given two (2) tickets

for personal use.

ARTICLE 23

WORKING CONDITIONS
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A. A lounge areafor employees only shall be provided by the Employer wherever possble
where there are three or more employees.

B. If the insde temperature reaches 85 degrees Fahrenheit in summer in abuilding with no or
malfunctioning air conditioning, employeeswill be dismissed for the remainder of theday withnolassof time
or pay unless asuitably comfortable place to work can be provided by the Employer. Intheevent that the
heeting sysem mdfunctions and the insde temperature reaches below sixty (60) degrees in the winter
employees will be dismissed for the remainder of the day with no loss of time or pay unless a suitable

comfortable place to work can be provided by the Employer.

ARTICLE 24
CIVIL RIGHTS
A. The Employer and the Union shdl not discriminate nor perpetuate the dfects of past
discrimination, if any, against employees or gpplicants for employment on account of race, color, age,
religion, creed, sex, sexud preference, nationd origin or physca disability (if ableto do thejob inthe sole
determination of Employer). Employer and Union shal meet to review the above and to agree upon stepsto
continue compliance. If ether fedsthat there has been infringement of the above section, they may invoke

the Arbitration procedures of this Agreement to resolve the dispute.

ARTICLE 25
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UNION BUSINESS

A. The Employer agrees to provide space on bulletin boards for the Union to announce
mesetings, dectionsof officersof the Union, and any other materid related to Union Business. Furthermore,
the Union shdl not post materia detrimenta to the labor-management rdationship nor of a political or
controversd nature.  The Union may send mall relaed to Union Business to locd officid Union
representatives at appropriate facilitiesto which mail isddivered. Such mail shdl not beread by other than
the addressee.

B. No Union member or representative shd | solicit members, engagein organizationd work, or
participate in other Union activities during working hours on the Employer's premises.

C. Union members or representatives may be permitted to use suitable facilities on the
Employer's premisesto conduct Union business during non-work hours upon obtaining permisson fromthe
Employer's personnd officer of hisher designated representative. Any additiond costsinvolvedin such use

must be paid for by the Union.

ARTICLE 26
UNION LEAVE
Union officidsor eected ddegates, to amaximum of two (2) shdl be granted up to ten (10)
daysleave without pay each year, or charged to vacation time, without lossof seniority or credit wheresuch
timeisnecessary to enablethem to attend officia Union conventionsand conferences. Such employeeswill

aso notify the Employer inwriting, if possble, a least two (2) weeksin advance of the proposed meeting.
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ARTICLE 27
CONFERENCES
Professonal employees shal be permitted to atend conferences related to their field upon
goplication to the Executive Director, which said attendance may be approved or disdlowed at the sole
discretion of the Executive Director. If the Executive Director gpproves the request for attendance at a
conference relating to the employeesfield, said employee shdl receive their sdary for time they attend the

conference, and a per diem expense reimbursement set at the sole discretion of the Executive Director.

ARTICLE 28
P.E.O.P.L.E. CHECK-OFF
The Agency will permit voluntary contributions to be made by employees to the Union's

P.E.O.P.L.E. committee through an employee authorized payroll check-off sysem.

ARTICLE 29

SNOW DAYS
A unit director may close hisher unit because of snow. If any bargaining unit personnd are
requested to remain after aunit is closed because of snow, then such employees shdl be paid time and one
haf for al hoursworked after that unit is closed. Any employeewho isscheduled to report to work before
7:00 am. and he or she arrives a work to discover that because of wegather, the building is closed, the
employee shdl be entitled to four (4) hours of reporting pay. When the Philadd phia School District closes

because of inclement weether, Gershman and Klein branch pre-school will close. When the Lower Merion
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School Didtrict closesbecause of inclement weather Kaiserman pre-school will dose. The Early Education
Staff must make up the days at the end of the school year up to ten (10) days.
Whenever aBranchisclosed to the membership it serves, employeeswill not be required to report

to work, without loss of pay.

ARTICLE 30
CREDIT UNION
When so authorized by theindividua employee, inwriting, the Employer agreesto deduct, onabi-
weekly bass, from the sdlary or wages due that employees, the amount so authorized in writing to be
deducted, and shdl remit said amounts on the first day of each cdendar months, to the Employee Credit

Union on behdf of the said employees.

ARTICLE 31
LABOR MANAGEMENT COMMITTEE
The parties hereto agree that there shdl be a Labor Management Committee composed of  not

more than three (3) representatives of each party which shal meet quarterly to discuss common problems.
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ARTICLE 32

Minimum Starting Salaries

Classifications 9/15/06 9/15/07 9/15/08
Professiona Grade| $21300.00 $21939.00 $22706.87
Professond Grade llA $21000.00 $21630.00 $22387.05
Professona Grade 11B $20500.00 $21115.00 $21854.03
*Professona GradelIC $18720.00 $19281.60 $19956.46
Professiona Gradelll $20000.00 $20600.00 $21321.00
*Early Childhood Aides $12480.00 $12854.40 $13304.30
Secretary Grade | $14560.00 $14996.80 $15521.69
Secretary Grade ||

Clerk | $18018.00 $18558.54 $19208.09

Clerk 11 $17565.59 $18092.56 $18725.80
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Clerk 111 $14560.00 $14996.80 $15521.69

Maintenance Grade | $16281.63 $16770.08 $17357.03

Maintenance Grade |1 $15181.91 $15644.58 $16192.14

Maintenance Grade |11 $27040.00 $27851.20 $28826.00
ARTICLE 33

TERM OF AGREEMENT
This Agreement shdl be binding on the parties hereto written, and shal remain in full force and
effective for a period commencing from the date hereof and expiring September 15, 20009.
Notice of termination may be given by ather party in writing, by certified mail a least Sixty (60)
days prior to the expiration date hereof. Otherwise, said agreement shal continue for anadditiond period
of one (1) year on the same terms and conditions.

In WITNESS WHEREOF, the parties have unto set their hands and sedls the day and year first

above written.
JEWISH COMMUNITY CENTERS AMERICAN FEDERATION OF
OF GREATER PHILADELPHIA STATE, COUNTY AND MUNICIPAL
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EMPLOYEES, LOCAL 1739,
DISTRICT COUNCIL #47 AFL-CIO

SIGNED:

SIGNED:

SIGNED:

SIGNED:
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