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PREAMBLE

This Agreement, made this twentieth day of September, 2006, entered into by

the American Friends Service Committee, hereinafter referred to as the “"AFSC,” and
District Council 47, American Federation of State, County and Municipal Employees,
AFL-CIO, hereinafter referred to as the “Union”.

The following Agreement represents an understanding between Management and
Employees about the conditions and standards of employment at the American Friends
Service Committee for those who actually work in the National Office of the AFSC which
is currently located at 1501 Cherry Street, Philadelphia, Pennsylvania. (This Agreement
shall also apply to certain other positions under the supervision of the National Office,
as set forth in Article I, Section 1.) The Agreement reflects our shared understanding
that the American Friends Service Committee is an organization based on the
testimonies of peace and equality of the Religious Society of Friends.

We seek through our programs to build a just, equitable and peaceful world,

drawing upon the rich history of and contemporary relationship to Quaker faith, thought
and action. Through this Agreement we seek to address together the issues that affect
all personnel of the AFSC who actually work at 1501 Cherry Street, Philadelphia,
Pennsylvania. We seek to give meaning in the workplace to the values we promote in
our programs. In doing so, we draw on the history of participation by AFSCME and the
AFSC in support of struggles for economic and social justice.

This Agreement reflects our shared commitment to the consistent use of

professional standards of conduct in the workplace, as laid out in AFSC policy, and our
shared commitment to use the resources entrusted by donors to the American Friends
Service Committee in ways that forward our common mission.

NOW, THEREFORE, the parties mutually agree as follows:
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ARTICLE I

RECOGNITION

Section 1 Recognition Clause

The AFSC recognizes the Union as the exclusive bargaining representative for the
employees employed within the following bargaining units:

Bargaining Unit I

All full- and regular part-time production, maintenance, administrative
and support employees who actually work in the National Office of the
AFSC which is currently located at 1501 Cherry Street, Philadelphia, PA,
but excluding all other employees, employees within Bargaining Unit 11,
confidential and managerial employees.

Bargaining Unit IT

All full- and regular part-time fundraisers, program employees and
supervisors within the meaning of the Act who actually work in the
National Office of the AFSC which is currently located at 1501 Cherry
Street, Philadelphia, PA, but excluding all other employees, employees
within Bargaining Unit I, confidential and managerial employees.

Any program position which is newly-created by the AFSC on or after

March 1, 2003 and which is designed to perform work within one of the National
Office programmatic areas and is covered in National Office program budget,
regardless of where the work is performed or where the Employee filling the
position may live, shall be considered a bargaining unit position, except as
hereinafter specified. In unusual circumstances, the AFSC may request to meet
with the Union to discuss a position which would ordinarily meet these conditions
but which has been given a non-Union designation. Such discussion, and the
Union’s agreement, which shall not be unreasonably withheld, shall occur at the
time of the designation of, and in advance of the recruitment for, such position.

The AFSC shall meet with the Union, at Union’s request, to explain its
designation of any position as a non-bargaining unit position.

For purposes of this Agreement, the individuals employed within the bargaining units
described above shall be referred to as Employees.

Section 2 Probationary Period

An Employee who has never accrued seniority under this Agreement or predecessor
Agreements between the AFSC and the Union, or an Employee rehired after termination
of seniority, shall be in “probationary” status until s/he has completed four (4) months
of actual work if the Employee is in Unit I, and six (6) months of actual work if the
Employee is in Unit II. The AFSC agrees to evaluate preliminarily an Employee when
her/his probationary period is approximately one-half (1/2) completed. The evaluation,
discipline or separation of an Employee who is in probationary status shall not be
subject to the Grievance, Mediation or Arbitration Procedures of this Agreement.
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Section 3 Specific Term Employees
(a) Definition

A Specific Term Employee (STE) is a person hired by the AFSC to fill a
position under the jurisdiction of the Union that has an expected term of
assignment from six (6) to twenty-four (24) months after the date of
hire. A Specific Term Employee may be employed:

(i) as an "interim" Employee filling an existing position on a shortterm
basis for a defined period of time as provided in subsection
(b); or

(i) in a "time-limited" capacity as provided in sub-section (c), where

the work being undertaken in the position is not intended to be
carried forward on the same basis following the completion of the
specific project for which the Employee is hired.

(b) Interim Specific Term Employees

An “interim” Specific Term Employee may be employed in an established
position that is temporarily vacant. Such Specific Term employment shall
occur only if “active recruitment” to fill such position with a regular
Employee is under way, except in the case of an incumbent in such
position having temporarily vacated the position (e.g., extended leave,
family and medical leave). “Active recruitment” shall be defined to be
recruitment appropriate to the position which shall, at a minimum, meet
the requirements specified in Article VIII, Section 4.

(c) Time-limited Specific Term Employees

(i) Time-limited Positions of More than 12 Months

A Specific Term Employee may be employed in a "time-limited"
position expected to be more than twelve (12) months in duration
only through “active recruitment,” as defined in sub-section (b)
above, to fill such position.

(i) Time-limited Positions of 12 Months or Less

a. The AFSC may seek the Union's agreement to waive the
usual recruitment process in order to employ a Specific
Term Employee for the full duration of a "time-limited"
position of twelve (12) months or less. Such request for a
waiver shall be made in writing and shall include the
reasons for the waiver. Such waiver shall not be
unreasonably withheld. If the Union does not object within
ten (10) working days of receipt of such request for a
waiver, the Union shall be deemed to have agreed to such
waiver.



(d)

(e)

(f)

Section 4

(a)

(b)

b. The AFSC shall employ at any one time no more than the
equivalent of five (5) full-time Employees in “time-limited”
Specific Term positions. The AFSC may seek to exceed this
maximum by requesting, in writing, a waiver from the
Union. Such waiver shall not be unreasonably withheld.

Extensions of Employment of Specific Term Employees

The employment of a Specific Term Employee (within the same
assignment) may be extended beyond the twenty-four (24) month limit,
or for a longer duration within the twenty-four (24) month limit, provided
that the AFSC requests such an extension in writing, explaining the
reasons for and duration of the proposed extension. The Union's
agreement to waive such time limit, or to agree to such extension within
the twenty-four (24) month period, shall not be unreasonably denied.

Employment Status of Specific Term Employees

Specific Term Employees are Employees within the meaning of Section 1
above. However, the severing of the employment of a Specific Term
Employee at the end of her/his appointment shall not be subject to the
Grievance/Arbitration Procedures of this Agreement. With the exception
of medical insurance, a Specific Term Employee completing an
assignment of twenty-four (24) months or less shall not receive
severance benefits under Article IX, Section 3. A Specific Term Employee
whose assignment exceeds twenty-four (24) months shall receive
severance benefits under Article IX, Section 3, except if such Employee
becomes a regular AFSC employee immediately or remains on staff in
another capacity, in which case severance benefits shall not apply.

Notice of Employment of Specific Term Employees

The AFSC agrees to notify the Union of the employment of a Specific
Term Employee by providing a copy of such Employee's appointment
letter.

Temporary Employees

Definition

Temporary Employees are persons who are employed by the AFSC or
hired through an employment agency where the expected term of
assignment is less than six (6) months after the date of hire. Temporary

Employees are not Employees within the meaning of Section 1 above.

Extensions of Employment

Temporary Employees may have their employment (within the same
temporary assignment) extended beyond the six (6) month limit,
provided that the AFSC requests such an extension in writing, explaining
the reasons for and duration of the proposed extension. The Union's
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agreement to waive such time limit shall not be unreasonably withheld.
The AFSC shall be permitted to employ the same Temporary Employee in
subsequent temporary positions (even if such Employee has just
completed a temporary assignment), however, the AFSC agrees that it
shall not use this right to avoid the creation of a position that would
otherwise be a bargaining unit position.

(c) Notice of Employment of Temporary Employees

The AFSC shall notify the Union of the employment of a Temporary
Employee who is exempt within the meaning of the Fair Labor Standards
Act by providing a copy of such Employee's appointment letter. The
AFSC shall also provide to the Union, on a monthly basis, the names of
non-exempt Temporary Employees and the number of hours they have
worked during the month.

(d) General Understanding Concerning Temporary Employment

The AFSC shall discuss with the Union any situation that results in more
than one thousand three hundred sixty-five (1365) collective hours of
bargaining unit work by Temporary Employees during any calendar
quarter. Such hours shall not include work performed:

(i) by "interim" Temporary Employees (i.e., where the Employee is
filling a regular, occupied position as a short-term replacement);
or

(i) in situations involving special relief efforts in response to

emergency events, domestic or international, where the AFSC
response is part of an Emergency Response.

Section 5 Volunteers

“Volunteers” are persons assisting the AFSC who are not paid for the services they
render but who may receive reimbursements for expenses. Volunteers are not
Employees within the meaning of Section 1 above.

Section 6 Independent Contractors

“Independent Contractors” are persons contracted to perform services for payment.
Independent Contractors shall be utilized only when the contractor has the control of
the manner in which the work is to be done and is largely responsible only for a given
result. The contractor can work for other business entities while working for the AFSC.



